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The conference states that the trade union movement in the CIS countries has gone a difficult and eventful path. The unions have identified their goals and tasks, and forms and methods of work in the conditions of transitional economies and burgeoning stabilisation of the new social system. They believe the protection of workers’ socio-economic and labour rights and interests to be the cornerstone of their policies.


It was with the active participation of trade unions that the CIS states had created legal frameworks for union activity. A weighty contribution to the development of national legislative bases is being made by the General Confederation of Trade Unions, GCTU, particularly by its involvement in preparing draft model laws for the Commonwealth and getting them adopted by the CIS Inter-Parliamentary Assembly. Owing to the GCTU’s initiative supported by its member organisations, the CIS countries have ratified all the eights ILO core conventions.


Universal practice shows that only strong, well-organised and united trade unions, with optimal structures, headed by a combination of experienced and young leaders, and pursuing energetic and powerful policies based on solidarity, can be attractive both to workers and the social partners and able to protect efficiently workers’ rights and interests, and defend trade union rights and freedoms.


Independent trade unions are part of democratic civil society, being the most representative and best organised force in the struggle for social justice. The conference states that respect for, and observance of, trade union rights and freedoms are indispensably prerequisite to achieving a balance of interests in society as a whole, and to building decent working conditions in every workplace.


The conference reminds that the international labour standards are binding on the states that have ratified them, and provide a legal basis for trade unions in their endeavours to protect the rights and interests of workers, and calls on the governments in the CIS countries to abide strictly by the ratified convention and speed up the process of joining other conventions.


Taking into account the steady downward trend in the union membership development in most CIS countries, motivation of trade union membership, particularly in enterprises belonging to TNCs and finance and industry groups (FIGs), small businesses, and organisations (enterprises) in the novel economic branches, must be a top priority in trade union practice.


The conference notes that an effective settlement of younger workers’ problems and their full-scale participation in trade union life are vital to the future of the trade union movement.


Organising collective actions and displays of solidarity with GCTU affiliates has been recognised as an efficient mechanism for consolidating and strengthening the unity of the trade union movement in the CIS region.


Stressing the importance of a united world trade union community, the conference hails the unification processes currently underway in the international trade union movement.


The ability to pursue efficient financial policies and protect their property rights is a sine qua non condition for the GCTU affiliates to be able to carry out their regular activities.


Social partnership in CIS countries is an essential instrument for struggles waged by trade unions in defence of workers’ vital interests, promotes their cohesion, helps develop corporate social responsibility, and aims at securing peace and harmony in society. The significance of this form of cooperation goes beyond the agreements on specific work conditions. Maintaining a dialogue among the workers, employers and state authorities is an important condition for building a democratic social state.


Specific systems of social partnership have evolved in the Commonwealth countries, with their respective legal bases being in the process of further improvement. Social partnership agencies have been set up, and the ways have been found to regulate the social, labour and associated relations at national, industrial and regional (territorial) levels, and at the level of an organisation (enterprise).


At this stage, in the context of radical changes taking place in the political systems of the CIS countries, information work becomes an increasingly important line of trade union activity.


The GCTU-affiliated organisations have on the whole succeeded in building workable inhouse information systems, and in maintaining or even enhancing their positions in the information space of the CIS countries. 


The conference pointed to the factors preventing the unions from performing their functions to a full extent.


Infringement of trade union rights and freedoms that are stipulated by the ILO standards and national legislations is not uncommon in CIS countries. There are cases of interference by employers and state authorities in the activity of trade unions, attempts to dispossess them or limit their capacity for protecting workers’ legitimate interests.


Given the actual situation in the states and in their trade union movements, the social partnership, as it goes through certain stages of its development, has to overcome the difficulties arising from the organisational challenges of this process, the lack of experience on the part of all its actors, and the imperfect laws.


The quality of information work does not yet fully meet the present-day requirements, nor is it adequate to the magnitude of challenges. The information data systems of the GCTU affiliates are largely isolated from one another. The attempts to build an integral and interconnected information data system for the Confederation have so far been unsuccessful. Mastering new information technologies leaves much to be desired, while the electronic communications facilities are not used in full.


* * *


While supporting the strategic line pursued by the GCTU, trade union centres in the CIS countries and industrial Trade Union Internationals for comprehensive consolidation of the trade union movement, for more efficient union performance, and for a more active role to be played by trade unions in society, the conference believes that, to promote the achievement of the above goals, it would be advisable to:





In the field of organising


( Strengthen the democratic principles of trade union work and ensure the collective leadership and open nature of trade union activity at all levels; simultaneously, tighten up the performing discipline and personal responsibility of trade union leaders for the execution of collectively taken decisions.


( Improve and optimise the trade union structure so that it becomes conducive to the organisational unity of trade unions, rules out any possibility of overlapping or duplication in the work of trade union bodies, helps develop an effective social partnership and serves an instrument for its implementation; promote an exchange of information and trade union experience in the sphere of organising.


In the context of economic globalisation, special attention needs to be devoted to the trade union organisations in trans-national corporations and finance and industry groups (FIGs). Their structures must fit in and supplement the established industrial and territorial trade union patterns, rather than destroy them and undermine the integrity and unity of the trade union movement.


While supporting the efforts by national trade union centres and industry unions to optimise the sectoral structure of the trade union movement, take measures to guarantee a voluntary and democratic character of the unification processes that must proceed from the real requirements of their participants.


( Step up the activities by trade union bodies designed to improve the motivation for membership in trade unions, maintain the strength of the union ranks, and recruit new members, including workers in the private sector and, in particular, in TNCs, finance and industry groups and small and medium businesses, and also the categories of workers involved in novel, non-standard labour relations.


Establish special units in the national trade union centres and in other large trade union organisations to deal with building new trade union organisations in industrial enterprises and strengthening the existent ones, based on the experience gained by the GCTU affiliates.


Follow the trends in the development of trade union membership, particularly in what concerns its gender and the age components, and assist the unions in collecting and analysing such data; for this purpose, make wider use of periodic opinion polls to reveal the reasons behind workers’ attitudes to the need of joining a trade union; study and adopt experience accumulated by the international trade union movement. 


Build and develop a well-balanced system of regular trade union training and re-training at all levels.


Make practical use of additional motivation factors, such as rendering union services in spheres like the development of consumer cooperatives, insurance, vocational training, and organising cultural and sporting events, entertainments, etc. 


( When defending trade union rights and freedoms and workers’ social and economic interests, GCTU member-organisations must more actively refer to the respective national legislations and international labour standards as stipulated in the ILO conventions and recommendations.


Keep monitoring trade union rights violations, and react duly against any attempts by the employers and state authorities to restrain trade union activity or place it under their control.


Let no violation of trade union rights go unheeded, make public the instances of obstructing the creation or activity of trade unions, and take every measure to influence the situation, including legal action against employers known for antiunion practices.


( To unionise youth, pursue, with the involvement of young trade union activists, an energetic and goal-oriented youth policy, take care of the young workers in what concerns the whole complex of social and labour issues, and find specific motives for them to join a trade union.


Build a clear-cut system of selection, training and promotion of young trade union leaders who form the basis of the union personnel reserve.


Support trade union efforts at national level aiming to exert influence on the government policies in the sphere of youth employment, creating opportunities for quality training, ensuring access of young people to the labour market, and getting a decent job.


( Consolidate the protest actions by trade unions, and organise their unified support of struggles waged by GCTU affiliates; solidarity and mutual support must become a daily union practice, a powerful tool in the struggle for union rights and workers’ interests. Make a practice of organising trade union solidarity campaigns addressing the most acute social and economic issues. 


( Take measures to strengthen the financial standing of the national trade union centres, industry unions and their structures, and territorial trade union organisations. Ensure efficient management of property, its safety and growth.





In the field of social partnership


( Make the state authorities devote more attention to the problems of further development of social partnership on a democratic basis. In conjunction with the executive and legislative bodies, promote the creation of influential employers’ organisation enjoying full rights, willing to cooperate and able to perform successfully their functions as employers’ party to dialogue. 


( Continue participation in the development of national laws on social partnership. Insist that the institution of social partnership be legislatively recognised as an essential tool for formulating and implementing state socio-economic policies, the status of the social partnership bodies and commitments they make be enhanced, a mechanism be established for government consultations with the social partners in the course of decision-making, a detailed procedure of extending the coverage of (collective) agreements be set up, and the responsibility for failure to meet the assumed obligations be actualised.


Work for a legislative settlement of the employee representation problem in cases when several trade unions or their organisations act at the respective level. Provide an opportunity for each of them to take part in social dialogue, directly or through delegated powers, with the priority being accorded to the body (organisation) enjoying the support of most union members. Participants in the conference are in favour of an open discussion and cooperation of all trade unions and their organisations on the principles of equality, mutual respect and the desire to achieve trade union unity.


See to it that legislation is developed and improved with due regard for the Universal Declaration of Human Rights, social compacts and other UN instruments, ILO conventions and recommendations, and the CIS model law on social partnership. 


( Intensify the unions’ collective bargaining activities proceeding from the uniform principle: “No trade union organisation without a collective agreement”. 


( Develop and diversify the forms of social partnership, including:


- management of the state social insurance funds, consultation with the social partners about any planned modification or reorganisation in the sphere; 


- establishment of parity-based national and regional boards (committees) for health and safety and similar committees (commissions) in enterprises with clearly specified status; 


- employees’ participation in the management of organisations (enterprises). Trade unions must promote amendments to legislation, particularly to the laws on joint-stock companies, so that a special clause could be introduced enabling employee representatives to sit on the management bodies (supervisory councils, boards of directors, etc.) with voting rights. Until this legal standard is adopted, such a commitment by the employer must be part of the collective bargaining settlement. 


- organising bi- and trilateral campaigns of solidarity focussing on acute social problems (such as environment protection or the struggle against poverty), and monitoring the implementation of government decisions, etc.


( Involve more vigorously the work collectives of small businesses in the bargaining process and in the search for a mechanism of its practical implementation. Consider a possibility of extending the sectoral (inter-sectoral) and/or territorial agreements to small enterprises.


( With a view to regulating the social and labour relations in finance and industry groups (FIGs) and transnational corporations, encourage the trade union committees in organisations (enterprises) belonging to FIGs and TNCs to combine their efforts in drafting and signing respective agreements aiming to ensure observance of international standards, create decent working conditions, and exclude any form of discrimination or forced labour. Maintain international cooperation of trade unions, establish contacts with respective global unions, industry trade unions and their organisations in the parent companies of the FIGs and TNCs. Establish an exchange of information and organise campaigns of solidarity.


( Work out practical measures (programmes) to be taken to improve and develop the current legal frameworks for labour conflict settlement. Work for the creation of voluntary industrial courts as part of the social partnership structure to resolve collective labour disputes. Ensure that national legislations provide for setting up special agencies to support regular functioning of industrial courts and arbitrator institutions as a first step towards the establishment of special-purpose labour courts based on international practices.


( Improve the training of trade union leaders and activists in questions relating to social partnership and collective bargaining through conducting seminars, conferences, task-oriented courses, etc. 


In the field of information policy





( Intensify the efforts to form a Common Information System for Trade Unions in the Commonwealth of Independent States along the two interconnected lines:


- building reliable information links inside the Confederation; and


- formulating the public image of trade unions as a competent and efficient champion of workers’ interests.


Insist that all GCTU-affiliated organisations promptly meet their information commitments.


( Develop purposefully trade unions’ own mass media, including printed and electronic publications, support their editors and supply them promptly with information about the decisions and activities of trade union bodies. See to it that the media of the GCTU affiliates give more publicity for the Confederation’s activity and its consistent stand on problems concerning trade union development and socio-economic policies, provide a fuller and objective coverage of the activities by fraternal member-organisations, and avoid one-sided and prejudiced approaches to one another. 


( Together with its member-organisations, the GCTU should work out a Computing Programme providing for the creation of a corporate GCTU data network comprising the computer networks installed in the headquarters and affiliated organisations of the Confederation, and free access to the data resources of international government organisations and trade union centres. Study the possibility of financing the work from internal or outside funds. 


( Consider it essential to arrange annual courses for staff members of the information units, publications and electronic media of the GCTU affiliates on the basis of the Confederation or its member-organisations.


( Continue working on the creation of a GCTU electronic data bank that shall contain the main analytical materials prepared by/for the GCTU Executive Committee and organisations affiliated with the Confederation. Call on all the affiliates to take part in the creation of the electronic data bank and in loading it with useful information and documents. 


( Start developing and installing joint information programmes that may be based on the journal ‘Vestnik profsoyuzov’ and the magazine ‘Profsoyuzy’ published by the GCTU, the newsletter of the CIS trade union movement ‘Inform-Contact’, the GCTU website, and materials provided by GCTU affiliates. 


( Consider it worthwhile for the future to realise such information projects as compiling and publishing handbooks on “Trade Unions in the CIS” and “Trade Union Press in the CIS”, preparing a photo album “The CIS World of Labour”, launching a series of TV and radio broadcasts and radio and television bridges in cooperation with the International Television and Radio Broadcasting Company “Mir”, publishing topical articles by the leaders of GCTU-affiliated organisations simultaneously in all trade union papers, publishing materials dedicated to trade union anniversaries and profiles of prominent union leaders under a special single heading , opening a regular column entitled “What’s new in the GCTU” in the newspapers and websites of the national trade union centres, etc. 


( Take account of the information aspect when organising mass trade union actions. In an era of rapid development of communication means and increasingly universal presence of the mass media, first of all television, in every-day life, they must comprise not only rich contents, but also a bright emotional and demonstrative component, and their message should be able to reach the mass reader. 


( Pay special attention to the search for new original forms and methods of making social and trade union information easily available to young people.
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