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Translated from the Russian

STATEMENT

by the 6th Congress of the General Confederation of Trade Unions 

on the 30th Anniversary of the Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy

The ILO Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy will be 30 years on the 16th of November 2007.

It was the first ever world instrument to deal with such a problem that was adopted on a tripartite basis (governments-employers-workers), and its significance for trade unions can hardly be overestimated. It laid down such provisions as the right of workers employed in enterprises belonging to multinational companies (today more often called transnational corporations) to establish freely their organisations or join them, engage in collective bargaining with the employer, and enjoy wages benefits and working conditions comparable with those in similar enterprises of the same TNC in other countries.

The Declaration drew the attention of TNCs to the necessity to “take fully into account established general policy objectives of the countries in which they operate”, emphasizing that “their activities should be in harmony with the development priorities and social aims and structure of the country in which they operate”. Finally, it pointed to the obligation of TNCs to seek, “jointly with the representatives and organisations of the workers whom they employ to establish voluntary machinery, appropriate to national conditions, …for voluntary…settlement of industrial disputes”.

The amendments and additions made in 1987-2000 serve to specify and develop many of the Declaration’ provisions, and take a fuller account of the present-day realities. Particularly significant is the provision that questions such as enterprise closures and other changes affecting the interests covered by the Tripartite Declaration are of universal concern and should be the subject of consultation to be held by TNCs with the governments and labour market organisations. It is important that enterprise managements are advised to “provide reasonable notice of such changes to the appropriate government authorities and representatives of workers in their employment and their organisations (i.e. trade unions) so that the implications may be examined jointly in order to mitigate adverse effects to the greatest possible extent”. 

Today many of the Global Union Federations increasingly often conclude framework global agreements with major TNCs providing for the observance of principles laid down in the Tripartite Declaration and the ILO fundamental conventions and recommendations, and for respect of workers’ right to set up trade union organisations in transnational enterprises whatever country they operate in, engage in collective bargaining, etc.  
The 6th Congress of the General Confederation of Trade Unions notes that the above Declaration and other international instruments concerning TNCs adopted by the United Nations, the ILO, the EU and the OECD are of growing significance to workers and trade unions in the CIS region. Both “world” and “domestic” TNCs have been extending their activities in the Commonwealth countries. Many of them break the national law, create union-free environments, and ignore the workers’ proposals for collective bargaining and signing collective agreements. 
The GCTU and its affiliates seek to withstand the negative impact of TNCs on workers' conditions. On the initiative of trade unions, an agreement was signed on the regulation of social and labour relations in transnational corporations operative in the territory of the Commonwealth of Independent States, and a model law on social partnership was adopted based on the principles of the Tripartite Declaration and the provisions of other international instruments. In addition to that, the GCTU promotes rapprochement of national legislations. It has contributed to the adoption of the Charter of Social Rights and Guarantees for Citizens of the New Independent States and framework laws concerning social and labour standards.

Trade unions in the CIS countries and their organisations, proceeding from the Tripartite Declaration and other documents issued by international and regional organisations, the UN, the OECD, the UE, the CIS and the EurAsEC, affirm their determination to protect the rights and interests of workers employed by TNCs. The industrial Trade Union Internationals will more actively contribute towards this end and take steps to maintain cooperation with Global Union Federations and respective national unions of the host countries to promote the establishment of a worldwide framework for protection of the rights and interests of workers employed by TNCs. The trade union centres in the New Independent States will continue their efforts to improve legislation in the sphere of regulating the social and labour relations in TNCs. The GCTU and its member organisations will be giving wide publicity to the Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy through the Confederation’s publications and the trade unions’ own media. 

The General Confederation of Trade Unions regards the relations of trade unions with transnational corporations, financial-industrial groups and other employers’ international structures operating in this region as a priority for the trade union movement in the CIS countries, and will carry on its work towards this end, basing itself with more confidence on the Tripartite Declaration and other above mentioned instruments.
